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Background

Our purpose is to present a synthesis of 
the published literature on the range and 
effectiveness of practices for supporting 
faculty research productivity. These 
findings will be used to develop, 
implement and evaluate a pilot program 
for supporting faculty research.

Research deans are expected to facilitate 
research productivity among faculty and 
staff, yet little is known about the 
effectiveness of the interventions that are 
used.

Determining what approaches are effective 
for supporting faculty research is 
complicated by measurement and the 
variation of expectations for research 
productivity among academic institutions. 

Research questions are: 
• What is the range of 

interventions/approaches for supporting 
faculty research productivity?

• What is known and unknown about the 
effectiveness of these approaches?

Integrative Review of Literature Conclusion

Aim
Study Characteristics

 Inclusion criteria: research or anecdotal reports on supporting research 
productivity in faculty

 English language refereed journals
 North America
 Exclusion criteria: studies of students, hospital or other clinical staff
 Matrix method with qualitative content analysis for cross case analysis

The findings of this review indicate 
that:

• There is a sizable body of 
observational studies of factors 
that influence research 
productivity across a range of 
disciplines.

• There is inadequate evidence that 
modifiable factors or interventions 
are linked to increasing faculty 
research productivity.

Implications
Research is needed to test the effect of 
interventions that are specifically 
intended to increase/support research 
productivity for practice.

Factors that may be amenable to 
influence through interventions are: 
• Research Self-Efficacy
• System Factors
• Interpersonal Factors

Search Diagram

Multi-disciplinary Search; Reports were Indexed in:
• CINHAL
• PubMed
• Google Scholar
• ProQuest Dissertation and Theses Global

n = 168

Final Reports for Analysis
N = 53

Excluded Following Title/Abstract or Full Text Review
N = 115

Characteristic
Year Published 1984-2014
Level of Evidence IIB, n = 2 IIIA-B, n = 34 VA-B = 17
Type Research, n = 39 Anecdotal, n = 13 Case Study, n = 1

Preliminary Findings
Authors across biological sciences, chemistry, clinical laboratory science, dentistry, education, higher education, home economics, law, library and information 
science, mathematics, medicine, nursing, occupational therapy, physical therapy, psychology, public administration, social work, sociology, and STEM reported a 
variety of approaches for encouraging faculty productivity. However only a few (n = 2) have evaluated the effect of interventions on faculty productivity. Most 
research is descriptive comparative and correlational and finds that faculty productivity is related to:

Individual Faculty Factors
 Race/ethnicity
 Gender
 Country of Origin
 Academic Rank and Tenure Status
 Time Allocated to Research
 Strategic Research Focus
 Funding
 Perceptions of Self as a Researcher
 Terminal Degree

System Factors
 System/leadership
 Time Allocated to Research
 Institutional Research Level
 Performance-based Funding
 Research Centers/Offices
 Faculty Development and Recruitment
 Integrating Advancement with Research 

Objectives
 Community Partnerships
 Funding
 Rewards

Interpersonal Factors
Mentorship
 Faculty-Administration Goal Congruence
 Community Partnerships
 Network Support
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